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When he heard the shots 
beginning to fire, the security 
officer took cover behind a nearby 
house a block away from the 
shooting. He immediately reported 
the danger to a student security 
dispatcher, who then related the 
incident to authorities. Soon after, 
assistance arrived on the scene to 
help take care of the situation. 
South Sound 911, the agency 
that handles 911 calls for Pierce 
County, praised the student 
security workers on duty for how 
they handled themselves in the 
midst of a dangerous situation. 
The training and support that 
the campus security staff provides 
allowed the student workers to 
handle the stressful situations 
efficiently and with composure.
Security Services employs 
students to fill three different 
positions. Campus Safety 
Assistants (CSA) work outside 
the security office to lock/unlock 
campus buildings and rooms, 
conduct admits for students/
staff, observe/report suspicious 
activity and assist campus safety 
officers when needed. Student 
dispatchers answer phone/radio 
calls and customer walk-ins as well 
as monitor alarms and cameras in 
the security office. Lastly, security 
has office assistants that handle 
administrative tasks.
Before the student staff takes on 
campus security duties, they go 
through 28 hours of training that 
entails familiarizing themselves 
with campus geography, radio 
usage, locking/unlocking 
buildings, and the appropriate 
procedure for reporting suspicious 
activity. Security Services also 
provide student workers with a 
manual.
“They work through the manual 
and get ‘signed off ’ on specific 
training topics by the full-time 
staff member who is training them” 
director of security Todd Badham 
said.
“The initial training is enough so 
that a new hire can begin working 
on his/her own, but learning new 
aspects of the job is an ongoing 
process and never truly ends,” 
assistant director of security 
operations Bill Warner said.
The security staff makes sure that 
in the event a student does not 
know how to proceed, there is a 
In light of pressure outside and within the Greek 
community, the National Panhellenic Council 
(NPC) and the National Interfraternity Council 
(NIC) have withdrawn their support for the 
Safe Campus Act, but remain in favor of the Fair 
Campus Act. According to congressional records, 
the NIC and the NPC have spent at least $210,000 
lobbying for both the Fair and Safe Campus Acts.
If implemented, these acts would change the 
process through which cases of sexual misconduct 
on campuses are reported, adjudicated, and resolved, 
limiting universities’ ability to act unilaterally to 
protect victims and sanction perpetrators of sexual 
assault. While these acts are very similar, the Safe 
Campus Act requires instances of sexual assault to 
be reported to law enforcement before universities 
can conduct their own investigation.
The Panhellenic Governing Council (PGC) 
and the Interfraternity Governing Council 
(IFC), which represent the Puget Sound Greek 
community recently issued a joint statement not 
supporting the Safe Campus Act of 2015 or the 
Fair Campus Act. The statement, a letter addressed 
to the NPC and the NIC, supported pieces of the 
Safe Campus Act and the Fair Campus Act but 
stated that they could not support the Act as a 
whole.
 “We do support part of the act regarding the 
single-sex exemption, which allows our community 
to remain as our founders intended,” the statement 
National Greek Councils drop Safe Campus Act
University’s
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V I O L E N C E
PREVENTION
Demands 
of the 
ADVOCATES FOR INSTITUTIONAL CHANGE
Policy
SPECIAL FEATURE
1. We demand that the University of Puget Sound build a Cultural 
Center in the space that will be available where Warner Gym currently resides. 
The current space given to students in the SDC is insufficient and limited. It is 
unable to meet the needs of marginalized students on campus as over 30 clubs 
battle for time and space, it often is overcrowded and presents safety hazards, 
and the building itself is badly in need of repairs and additions. Student lead-
ers from the University’s identity and faith based clubs must be included in the 
layout and design of this new building. The University must provide sufficient 
space in the Cultural Center to allow for cultural events and programming, 
club meetings, a kosher kitchen, and a lounge. 
2. We demand that the Office of Admission schedule diversity program-
ming that highlights opportunities for involvement and inclusion for all pro-
spective students who may identify with a traditionally marginalized identity. 
This programming should be in coordination with representatives from iden-
tity and culturally-based clubs for prospective students during Discover Puget 
Sound and Admitted Students Days. 
3. We demand that all campus tours visit the Center for Intercultural 
and Civic Engagement and the Student Diversity Center and include infor-
mation about cultural programming, opportunities, and safe spaces on campus. 
Further, we demand there be an option for tours to be conducted in the vari-
ety of languages that our university offers (i.e. Spanish, Chinese, Arabic, and 
American Sign Language) and include information about where the nearest 
gender neutral bathrooms are. 
4. We demand that the Office of Admissions seek out students from un-
derrepresented populations by visiting their communities and schools. We spe-
cifically demand that Admissions visit schools and communities that meet the 
following criteria: 1) Public High Schools 2) Schools with populations less than 
30% Caucasian/White identifying 3) Low income communities with a pre-
dominance of households earning less than twice the federal poverty line. This 
is a necessary demand to ensure students in these communities know of Puget 
Sound and have access to our institution. 
5. We demand that the University of Puget Sound provide institu-
tional support allowing students from cultural and identity-based groups (i.e. 
Black Student Union, Latinos Unidos, and Q&A) to be present during New 
Student Orientation. This support must include room and board, as well as 
designated time and space to develop meaningful relationships with incoming 
students who identify as a person from a marginalized or minoritized back-
ground. 
6. We demand that Student Financial Services immediately endow 
the BSU’s One More Scholarship and Latinos Unidos for Cultural Education 
(LUCE) Leadership Scholarship to demonstrate the university’s commitment 
to ensuring students from diverse cultural backgrounds feel financially support-
ed.
7. We demand that the University of Puget Sound require all students 
involved in our varsity sports teams, Greek Life, university faculty, and uni-
versity staff members to attend a mandatory Diversity Summit provided by 
the Center for Intercultural and Civic Engagement. 
8. We demand that the administration physically and financially sup-
port Peer Allies in order to demonstrate an institutional commitment to both 
supporting survivors of sexual assault as well as fostering a campus community 
of consent and respect. 
9. We demand the university provide the Dean of Diversity and Inclu-
sion and Title IX officer with additional staff to aid in the search processes to 
hire professors from underrepresented identities in disciplines that reside out-
side of their racial and sexual/gender identity. We demand these professors spe-
cifically be hired in STEM, English, Music, Theater, Politics & Government, 
Business, and International Political Economy which are disciplines tradition-
ally filled by dominant identity groups. 
10. We demand that students of the Freedom Education Project Puget 
Sound (FEPPS) at Purdy Women’s Correctional Facility receive equal course 
credit to students enrolled at UPS. Female students at Purdy who are enrolled 
in classes taught through FEPPS must receive credit towards a University of 
Puget Sound Bachelor’s degree. 
11. We demand that before the presidential transition, the current ad-
ministration of the University of Puget Sound personally guide Gender and 
Queer Studies and Latino Studies through the same framework toward becom-
ing a major as established by African American Studies. 
12. We demand that the future President-Elect of the University of 
Puget Sound be required to attend a meeting of every identity and faith based 
group on campus to better understand the realities of the current campus cli-
mate, and the needs and concerns of students moving into the future.
On the heels of ASUPS’ funding for 
extended hours at Counseling, Health, 
and Wellness Services (CHWS), the offi  ce 
of the Dean of Students has committed 
additional funds to extend counseling hours 
by 8-12 hours a week.
Four extra hours on Friday afternoon and 
four hours on Tuesday afternoon are already 
in eff ect through the new psychologist 
Th omas Roe. When another psychologist is 
hired there will be an additional 4 hours a 
week. According to Mike Segawa, the Dean 
of Students, the funding for these new 
psychologists is “a division of student aff airs 
commitment” due to the two vacancies of 
the director of intercultural engagement 
and a resident director position. Th e dean 
of students made the decision to fund these 
hours but the money is coming from other 
divisions through the vacancies.
Permanent funding is still needed. Th e new 
psychologists “are what they call temporary 
staff  positions, so it is just for the remainder 
of this academic year,” Dean Segawa said.
 Dean Segawa plans to ask the Budget 
Task Force (BTF), charged with drafting 
the university’s budget for the next 
academic year, for funding to add additional 
full time and temporary positions for next 
year’s CHWS psychology staff . According 
to the dean, the general goal of CHWS 
for the future is to cut the waiting time for 
appointments by half so that students can 
be seen by staff  faster.
Space in the Wheelock Student Center 
is limited and the dean can not put new 
psychology offi  ces anywhere due to 
privacy issues and the need for appropriate 
administrative staff . Th e extended hours 
are during Tuesdays and Friday evenings 
when there is offi  ce space available. Dr. 
Donn Marshall, the Director of CHWS 
and Associate Dean of Students, has 
temporarily moved out of his offi  ce, located 
inside CHWS, to accommodate the new 
psychologist. 
Last year, Marshall conducted a study of 
comparable Pacifi c Northwestern liberal 
arts colleges to see diff erence in counseling 
wait times. Comparable schools had wait 
times between 0 and 17 days, compared to 
Puget Sound’s 23-day wait time in October. 
CHWS staff  stated that, during peak 
periods, that time often soars to 6 weeks 
between the time a student schedules an 
appointment and when they see counseling 
staff .
Puget Sound’s endowment, though 
larger than many other small colleges in 
the Northwest, is largely earmarked for 
fi nancial aid rather than for the operating 
budget, says Segawa. Segawa stated that 
Lewis and Clark, which despite having 
a smaller endowment has a shorter wait 
time, has largely dedicated its budget to 
operating costs. Th e Trail was not able to 
independently confi rm this.
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Th e following incidents occurred on 
campus and were reported to Secu-
rity Services between November 10, 
2015 and November 16, 2015:
 
·         (1) Motor Vehicle Th eft: A 
student reported his 1999 Honda 
Civic stolen from a university parking 
lot on N. Lawrence Street.
·         (1) Shot Lifting call:  Security 
staff  responded to a complaint about 
a non-student stealing food from the 
Servery in the Wheelock Student 
Center.
·         (2) Alcohol Violations:  Secu-
rity responded to incidents of under 
aged students over-consumer of alco-
hol in the residence halls.
·         (1) Drug Violation: Security 
responded to a complaint of a stu-
dent using marijuana in their resi-
dence hall room.
·         (1) Hit and Run Motor Vehi-
cle Accident: A student reported her 
vehicle was hit while parked in Lot 
4 near the Science Center.  No note 
was left on her vehicle.
 
Crime Prevention
 
·         Good quality “U-Bolt” style 
locks are highly recommended.  Use 
additional locks to secure high end 
components (wheels, etc.) to the bi-
cycle when stored.
·         Do not leave or store valuables 
in your vehicle.
·         Be mindful of personal and 
university property by keeping it se-
cured or with you at all times.  Th is 
includes offi  ce areas and residential 
spaces.
·         Secure your residence and/
or room – especially at night while 
sleeping.
·         Always immediately report 
suspicious activity to Security Servic-
es or Tacoma Police.
 
Security Services
 
·         Security is open and staff ed 
24/7 to serve the university commu-
nity.
·         Utilize the Security Courte-
sy Escort Service if you fi nd yourself 
walking alone on campus – especially 
at night.  Th is service is also available 
to some areas off -campus.
·         Please update the university 
with your cellular telephone number.  
We need it send you important Secu-
rity Alert messages.
·         Visit our website and check us 
out on Facebook to learn more about 
our services and stay up to date on 
campus security.
 
Todd A. Badham ’85, P’11 | Director 
of Security Director of Security
S E C U R I T Y  U P D A T E S
Student athletes have taken the initiative 
to speak with their coaches in order to 
advocate for athletic teams to undertake 
Green Dot education. While all students at 
the University go through the Green Dot 
program as part of orientation, it is only a 
one and a half hour long training session. In 
contrast, the program that student athletes 
are seeking is a six-hour training program, 
which is more comprehensive. 
“We feel this is a very important issue for the 
campus community, and all the students I’ve 
spoken to have been all for this,” sophomore 
Ella Frazer said. She is on the Women’s 
Lacrosse team who also writes for Th e Trail.
Marta Palmquist Cady, the Assistant Dean 
of Students and Director of Student Activities 
said that three teams have currently scheduled 
Green Dot education training with her. “Our 
idea is to get all athletes Green Dot educated 
this year,” sophomore Alex Keysselitz, of the 
Crew team, said. “Next year, only fi rst year 
students would do it – this would make it a 
part of the culture of being on a sports team.”
“We as a department are not mandating 
Green Dot training because we don’t want it 
to be enforcing,” Amy Hackett, the Director 
of Physical Education, Athletics and 
Recreation said. “But we are trying to have it 
be a team-based process because with teams 
there is camaraderie, there is investment, and 
there is value to team-based initiatives.”
Hackett went on to explain the logistical 
issues inherent in organizing large training 
programs, and that having Green Dot 
training sessions for individual teams are 
more feasible and will be more eff ective in 
educating team members. 
“We are working with teams to fi nd suitable 
times for training that work in their seasonal 
schedule,” senior Crew member Sergio 
Espinoza, said. “We’re trying to make this 
a collaborative process with team members, 
Marta, and coaches to make this work 
eff ectively.”
 “I think bystander training programs are 
the way to go in working with any issues 
that need to be addressed,” Palmquist said. 
“Sexual violence is complicated and needs 
to be addressed in a specifi c way in order to 
create real change.”
Student athletes echoed this sentiment. 
“Our goal is to motivate and inspire people 
to be aware and take action on this issue,” 
Keysselitz said. “We want to use athletics as a 
platform to create change.”
Using campus organizations to commit to 
Green Dot education programs as a way to 
encourage attendance among their members 
is not a new idea. Greek houses, KUPS, 
and campus media organizations have all 
participated in targeted Green Dot trainings 
in the past few years. 
“Athletics allows students to take the 
initiative on creating change, and this is an 
immense community on campus,” Frazer 
said. “We think athletes can help drive the 
school in combating rape culture and sexual 
violence.”
“I think a big issue is that we talk a lot, but 
we don’t say much,” Keysselitz said. “Puget 
Sound is a great campus, but sexual violence 
still happens here. We’re trying to get people 
to dig beneath the surface and to get the 
campus community involved in actively 
ending this epidemic.”
Sexual violence remains a signifi cant issue 
on campus communities. Puget Sound’s Fall 
2014 Discriminatory Harassment Report 
detailed at least 10 instances of sexual 
harassment, assault and violence in the Puget 
Sound community. Th is fi gure is far fewer 
than the US Department of Justice estimates 
of 20-25 percent of women who experience 
rape while attending college. 
 “Th e biggest thing to remember is that 
sexual violence happens, it happens here on 
campus, and it can target anyone,” Frazer 
said. “If it aff ects one person in the campus 
community, it aff ects all of us. We have the 
power to end this, and Puget Sound could be 
a leader in combating sexual violence if the 
community commits to educating itself and 
actively combating it.”
Student initiative gets athlete’s 
Green Dot certifi ed
Dean of Students joins student push
for extended CHWS hours
By Emily SchueleinBy David Balgley
reads. “We also support the sections of 
the acts regarding the right to due process 
for campus organizations, including 
Fraternities and Sororities.”
However, much of the statement 
critiqued the use of national legislation 
to comprehensively address the issue of 
sexual assault. “Legislating sexual assault 
and misconduct on the national level is 
something far too complex and riddled 
with exceptions…they could not eff ectively 
handle and process these cases in the most 
fair manner,” the document states.
Furthermore, the statement raised 
concerns with the increased burden of proof 
for university investigations stipulated by 
the Act, as well as a lack of engagement 
with law enforcement on drafting the 
legislation, which would increase demands 
on police resources. Most college campuses 
currently use the lowest burden of proof, 
a “preponderance of evidence”, mandated 
by the Department of Education in 2011 
under President Barrack Obama.  Th is 
legislation would allow campuses to set 
their requirement of evidence as high or 
as low as a college wants to, even matching 
that of the highest standard of proof in the 
judiciary.
Th ese bills were created to address the 
issue of sexual violence on college and 
university campuses. Congressman and 
bill sponsor Matt Salmon (R – Arizona) 
argued that increased burdens of proof are 
“commonsense standards of procedure to 
respect the due process rights of students,” 
according to a July statement announcing 
the Safe Campus Act. 
Th e Puget Sound IFC and PGC argue 
that increasing the burden of proof “is 
an issue because many victims of sexual 
misconduct and assault do not come 
forward immediately after an incident. A 
victim will often wait days, weeks or months 
after the incident to report it and thus with 
time, evidence while still very legitimate and 
valuable becomes more complicated to use 
especially in the legal setting.”
Rape cases are very diffi  cult to prosecute 
and often rest on he said/she said testimony,” 
Alissa Ackerman, Assistant Professor 
of Criminal Justice at the University of 
Washington, Tacoma, who specializes in 
issues of sexual violence said. “False reports 
of rape are very rare, and while it is crucial 
that we respect the rights of the accused, 
we must also respect the needs of survivors. 
It is a delicate balance to strike – one that 
will not and cannot be attained by the Safe 
Campus Act.” 
Given the potential impact of the Safe 
Campus Act, numerous organizations 
working on the issue of sexual violence 
have taken a stance on it. “Every survivor 
advocacy group, including those run and 
supported by experts in the fi eld, has come 
out in opposition of the Safe Campus Act,” 
Ackerman said.
According to the Huffi  ngton Post, Alpha 
Phi’s national executive board was the fi rst 
sorority in the NPC to contradict the NPC’s 
offi  cial stance. Th ough it stopped short of 
opposing it, the executive board refused 
to endorse the Safe Campus Act and the 
Fair Campus Act, saying that “universities 
should remain accountable for the safety of 
their campuses.” 
Gamma Phi Beta’s national council also 
released a statement on Friday, October 13, 
saying that it “does not support the current 
NPC-endorsed legislation as written.”
Th e PGC/IFC statement concludes by 
calling on the NIC and NPC “to engage in 
constructive dialogue with higher education 
trade associations and the law enforcement 
community to form a more adequate 
response to this societal issue.”
National Greek Councils drop Safe Campus Act
continued from pg. 1
Th e article printed in the November 
13, 2015 entitled “Casino Night Fund-
raiser a success” mistakenly stated that 
there were multiple KUPS DJs. Th ere 
was one DJ, Michael Villaseñor, pres-
ent at the event with no KUPS 
affi  liation.
CORRECTION
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Tis the season of runny noses, sore throats and that 
embarrassing rash.
However, you’re in luck, as all 
these problems can be solved 
at Counseling, Health, and 
Wellness Services (CHWS), 
an on-campus clinic for non-
urgent medical problems.
On the other hand, you are 
probably out of luck if you 
want that problem solved 
today. Students must make 
an appointment, and CHWS’ 
limited hours can push that 
appointment many days down 
the road.
“I think the hours of CHWS 
are my biggest complaint,” 
senior Vivien Jones said. 
“They’re not open on the 
weekends, and people who 
don’t have cars are just stuck 
here until Monday, and even 
if they go in on Monday they 
might get sent away as it ’s 
often a long waiting time.”
Students get sick—that ’s 
reality. For the many lacking 
mobility, CHWS is their 
only place to turn when the 
flu comes around or pink eye 
strikes.
That makes CHWS an 
invaluable student resource, 
and makes it a serious problem 
when CHWS is closed nearly 
as much as it is open. Director 
of CHWS and Associate Dean 
of Students Donn Marshall 
recognizes the limited hours 
as an issue.
“It seems simple, why not 
hire another nurse practitioner 
for three, four more hours a 
night?” Marshall said. “But you 
need more than that. We don’t 
open the doors unless we have 
at least two providers…you 
need a medical assistant, and 
you need supporting staffers. 
You need that infrastructure, 
so it ’s not like hiring an extra 
person will give more open 
hours, you need to hire at least 
four more people.”
Of course, hiring people 
costs money, and CHWS is 
suffering from the all-too-
common malady of money 
shortages.
“Believe me, I would have no 
problem with the institution 
saying, ‘Here’s a bunch more 
money, go hire people,’ but 
we recognize that there 
are lots of institutional 
priorities, and we want 
to make our case saying 
‘Here’s what we can do 
if we had more ability to 
offer extended services to 
students,’ but that comes at 
the cost of other competing 
needs,” Marshall said.
This a budget allocation 
issue, and the University 
really ought to provide 
more funding to CHWS—
enough so that it ’s open a 
few hours on the weekend. 
Students don’t schedule 
illness to avoid weekends 
or evenings.
Poor hours is not the 
only problem with CHWS, 
mind you. Other issues are 
solvable without big bundles 
of extra funding.
“There’s not much separation 
between the waiting area and 
the desk, so people are able 
to hear what ’s wrong with 
you,” senior Nick Sweet said. 
“That ’s an issue because 
people will know things you 
may not want them to know 
about you… and that can 
cause embarrassment.”
Clearly this is undesirable 
for a health clinic, but can 
anything be done to solve this 
problem, outside of actually 
expanding the size of CHWS? 
Turns out, there is already an 
answer.
“I share that concern [about 
the waiting room size],” 
Marshall said. “So we invite 
people who are there to 
schedule an appointment and 
feeling embarrassed to write 
down their problem on a little 
notepad we provide. Some 
students are too speedy and 
announce it to the room.”
It ’s swell that there’s a half-
measure in place, but it ’s 
hardly known to students. A 
simple solution is to dangle 
the notepad vertically right 
at the desk, that way students 
can hardly miss it before 
belting out their woes.
Another fair complaint is the 
lack of an online scheduling 
system.
“If you could make 
appointments online that 
would be so great,” Jones said. 
“I find some people don’t 
like using the phone. Or 
they don’t have time to 
go in person and make an 
appointment.”
This is doubly a 
constraint since making 
an appointment is only 
possible during CHWS’ 
hours. An online system 
would be open 24/7 and 
incentivize more sick 
students to get the care 
they need.
“We don’t currently 
have the capacity for 
that [online system], but 
maybe relatively soon,” 
Marshall said. “At this 
point, we have a difficult 
time getting people to 
schedule appropriate 
length appointments, even 
when they’re talking to 
Nicole up front.”
Students often underestimate 
the amount of time they need 
to see a practitioner for, asking 
for a 15-minute slot when 
they really need 45, thereby 
jostling all the scheduled 
appointments afterwards.
In person or on the phone, 
the front desk staff can catch 
these underestimates and give 
them a larger time slot, but 
that would be very difficult 
online.
“It is hard to ask enough 
questions to give them the 
right length of appointment, 
and how to have a system 
that gets it right enough of 
the time, we haven’t figured 
that out yet. Finding a way to 
automate that would be a very 
good thing,” Marshall said.
It ’s definitely a challenge, but 
not one beyond the wizarding 
power of our Computer 
Science (CS) Department. 
With capstone projects right 
around the corner for many 
CS Majors, this could be a 
wonderful way for them to flex 
their programming muscles.
CHWS has problems. Some 
are just inconveniences, but 
would greatly improve their 
services to students.
CHWS’ hours are the central 
concern and should really be 
expanded, as student health 
is a university responsibility 
and CHWS is the only access 
for many. Let ’s see some 
reallocation.
CHWS inaccessible to sick students on weekends
B y  N i c h o l a s  S m i t 
 What happened to rock and roll at 
Puget Sound? This is a question I’ve 
been thinking about since coming to this 
university in mid-2013. As a midwestern 
kid raised in a leafy, idyllic suburb during 
the Bush years, the narrative of the rock 
band was burned into my head, as it was 
so many of my peers.    
The timeless image of the band 
hanging out behind drum kits and 
electric guitars talking about girls and 
drugs, tour vans and dim bar rooms 
filled with debauchery and raw angst 
were idealized images upheld by us 
suburbanites alongside hanging out 
in shopping malls and making out in 
movie theaters. 
Even relatively tame groups like 
Passion Pit or Vampire Weekend 
captured the bubble gum malaise of 
American suburbia. A song like “Take 
a Walk” from the former’s 2012 full 
length album “Gossamer” is a clear 
anthem for uninhibited capitalism: 
“But then my partner called to say the 
pension funds were gone/He made some 
bad investments, now the accounts are 
overdrawn,” Michael Angelakos sang in 
the years after the 2008 financial crisis.  
   Yet something happened when I flew 
out west to begin an academic career. 
The classic all-American narrative of 
the rock band ceased being the defining 
ethos of cool and social acceptability. 
Instead, as I became more and more 
engrossed in the culture of Puget Sound, 
a new type of music—and a new type 
of certified Cool Kid—emerged. What 
I discovered in the damp basements and 
worn-out living rooms of north Tacoma 
was the DJ.  
The DJ is quintessentially more 
singularized than the band. There’s no 
front man, no “guitarist with mystique” 
to borrow a line from Almost Famous. 
Being a DJ is all about what you like, the 
tracks you want to spin, and the vibe you 
want to give off. In many ways, this shift 
is indicative of millennial culture. DJing 
feels tailor-made for a generation raised 
with narcissistic social media habits and 
helicopter parents.  
So what does this cultural shift 
mean for the house show-goers, music 
aficionados and party boys and girls 
of Puget Sound? Well, for one, there 
is a definite value shift from bands to 
DJs. If rock bands are centered around 
storytelling, then the DJ is about the 
dance space and the vibe: the sensual, 
fast paced energy of the dance floor. It ’s 
no mystery why millennials would prefer 
indulging in the sensual world of dance 
music instead of the raw, disaffected grit 
of rock music. The alienation expressed 
by Kurt Cobain is completely missed on 
the hand-holding, instantly gratified, 
benzodiazepine generation of today.  
I spoke to Kur Freyermuth, himself 
a veteran of both the alternative and 
electronic facets of KUPS, about the 
shift in dance music. Of the proliferation 
of electronic music at Puget Sound, “less 
people want some kind of emotional 
connection to the music and more people 
want music that will just amp them up, 
that will get them moving faster,” he 
said. It seems that modern day dance 
music provides exactly what instantly 
gratified millennials want: acceptable 
fun, a place to exhibit personal brands 
and sexual liberation. 
 Now, I’m not trying to claim that 
dance music is exclusive or alienating 
in any way. I’m also fully aware of its 
origins among marginalized people 
in the 80s and 90s, both with Jungle 
music’s popularity among working class 
Londoners and the queer culture of 
Manhattan clubs of the 80s. I’m simply 
speaking as to dance music’s popularity 
at Puget Sound.        
Yes, it ’s inclusive, but does it also 
appeal to more privileged millennials 
for the reasons listed above? Certainly. 
Dance music indulges the sensuality of 
young bourgeois students with a clarity 
that alternative rock can never match.  
The death of rock and roll 
at University of Puget Sound B y  Ja c k  K e l l y 
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B y  Je s s  W i k e n
France: A demonstration of American solidarity or PR?
O ver the last few days, talk of Paris, France has perme-ated almost every 
aspect of social media in the a er-
math of the terrorist attacks, kill-
ing 137 and injuring 352 people, 
respectively. Countless students 
have temporarily changed their 
pro le photos to include an over-
lay of the French  ag as an act of 
solidarity. 
While the rapid outpouring 
of support for Paris, evident 
on virtually every social 
media platform, is certainly 
commendable and demonstrates 
some aspects of global solidarity, 
the lack of solidarity shown 
for other countries’ recent 
tragic events discloses fl aws in 
the Americanized solidarity 
movement. Th is is not meant 
to negate the tragedy of the 
terrorist attack on France – the 
worst attack on French soil since 
World War II – but rather to 
expose inconsistencies in the 
American solidarity movement. 
Th e genuineness and effi  cacy 
of the acts of solidarity enacted 
through social media and physical 
demonstrations including the 
blue, white and red illuminated 
spire of the World Trade Center, 
Space Needle and various other 
American emblems is also worth 
questioning. Are these acts 
really accurate representations 
of global solidarity against 
injustice? Or, rather, is only being 
given the option on Facebook 
to show solidarity for France 
a demonstration of American 
solidarity bias? 
Th e tragedies in France have 
exposed this American solidarity 
bias. A gross lack of support 
has been shown for the 43 dead 
and 240 injured in the suicide 
bombings in Beirut, Lebanon 
and the bombing in Baghdad, 
Iraq killing 19 and injuring 33. 
Th e attacks on Paris, Baghdad 
and Beirut all manifest tragedies 
infl icted through ISIS terrorism. 
But wait—where is the option 
to overlay the Lebanese or 
Iraqi fl ag over profi le photos? 
Does political interest and the 
widespread incorrect application 
of the stereotype that all Middle 
Eastern people are associated 
with terrorism limit American 
solidarity only to other nations 
and citizens to which Americans 
can relate? If American citizens 
started preferentially overlaying 
their photos to support the 
Lebanese and Iraqi people—
perhaps they too may run the risk 
of being fi led away as suspected 
ISIS members. 
France has long been a histor-
ical American ally—does this ex-
plain the same-day mobilization 
of American citizens to outwardly 
portray their support for French 
citizens in light of the terrorist at-
tacks of the Islamic State? In terms 
of relatability, terrorist attacks in 
France absolutely instill more fear 
in American citizens than the at-
tacks in Baghdad and Beirut. 
While France and the United 
States are largely diff erent 
countries, they are infi nitely 
more comparable than the 
United States and Iraq or 
Lebanon. Consequently, when 
Americans hear of attacks 
on countries similar to theirs, 
the underlying questions like, 
“Could this happen to us [the 
United States]?” or, “Are we [the 
United States] the next target?” 
surface and expose the American 
propensity to support countries 
similar to and politically 
connected to the United States. 
Th ey wouldn’t want to lose 
French alliance, after all. 
Additionally, countries like 
Lebanon and Iraq tend to be 
associated with bedlam and 
violence. As a result, the “shock 
factor” associated with news of 
terrorist attacks in these countries 
is minimal in comparison 
to a country such as France, 
identifi ed as a democratized and 
progressive country known for its 
good food and good fashion. 
Arguably, lighting up the 
World Trade Center with the 
colors of the Iraqi fl ag would be 
bad PR for the United States in 
the aftermath of their tragedies. 
Showing solidarity for the 
French is comfortable and holds 
little dangers for the United 
States—ISIS already knows the 
States are an adversary of their 
extremist military regime.
 To maintain the continuation 
of the French-American political 
alliance, however, the U.S. needs 
to actively demonstrate their 
solidarity. 
One could say that America’s 
support for France is as much 
an act of preserving political 
alliances as contesting the 
Islamic State. 
Lebanon and Iraq, on the 
other hand, do not hold as 
much political interest for the 
United States, and consequently, 
American support for these 
countries pales in comparison 
to support for France. Th is is 
incorrect and delegitimizes 
consistency of the United States’ 
fi ght against ISIS. 
Selective solidarity is dangerous 
and threatens the fi ght against 
injustice everywhere. Th e 
mobilization of solidarity for 
France should stem from the 
tragedy of terrorism and reinforce 
solidarity against terrorism in 
general, regardless of the country 
and regardless of the frequency 
of attacks or the political stability 
and level of corruption of a 
country.
If students across the nation 
want to not only be taken 
seriously, but also have a chance 
to legitimately fi ght against the 
injustice of terrorist acts, they 
need to actively fi ght against 
solidarity bias. 
As students graduate and 
enter the workforce and pervade 
the political, economic and 
social spheres of the American 
system, intentional eff ort and 
precautions need to be taken to 
prevent biased solidarity. 
Otherwise, American apathy 
toward “irrelevant” civil wars 
and chaos, refugees and other 
biased and incorrect global 
presumptions will unheroically 
prevail and perpetuate ignorance 
and xenophobia until it is 
America who is in danger itself. 
   
B y  N a t a l i e 
 S c o g g i n s
Stretching, strength-ening your core mus-cles and practicing mindfulness can all 
be good for your health, but 
don’t call the stretches yoga un-
less they really are.
Like kale smoothies and 
not washing your hair, “yoga” 
has become a popular practice 
among many young, economi-
cally privileged white individ-
uals.
Classes in studios and gyms 
seem more often than not to 
be taught by other young, well-
off white people, and while 
they may teach the difference 
between downward dog and 
bridge poses, they usually fail 
to mention the complex histo-
ry of yoga as a spiritual practice 
in Hinduism and, to a lesser ex-
tent, Buddhism. 
And no, smoking weed and 
getting naked in the woods is 
not the kind of spiritual prac-
tice being discussed here, how-
ever connected to the earth it 
may make you feel.
Yoga itself is a school of 
Hinduism that includes reli-
gion and philosophy as well 
as mental and physical activi-
ties, claims the late Indologist 
Georg Feuerstein.
 When yoga was popularized 
in the West in the 1950s and 
again in the 1980s, the focus 
was primarily on the physical 
aspects, known as hatha yoga, 
which in the actual practice is 
intended to be supplementary 
to the other parts, according to 
The Brill Encyclopedia of Hin-
duism.
 The positions or poses within 
hatha yoga are known as asana. 
Each has a symbolic meaning 
on top of the physical positions 
and actions that it entails.
“Asanas are not meant for 
physical fitness,” yoga guru B. 
K. S. Iygenar said in a 2004 in-
terview. 
The Hindu American Foun-
dation (HAF) notes that while 
practicing asana for health rea-
sons is acceptable, it is not yoga; 
asana is integral to yoga, but 
only when done with intent.
While studies have indicated 
that yoga may help with blood 
pressure, ADHD and back 
pain, the International Journal 
of Preventative Medicine notes 
that it is the physical activity, 
meditation and discipline that 
help—all of which can be done 
through a variety of exercises 
and mindfulness methods that 
don’t need to be labeled as yoga.
One of the biggest prob-
lems with yoga in the United 
States is the commercialization, 
claims the HAF. 
Yoga here has gone from 
an internally focused spiritu-
al activity to an industry that 
constantly feels the need to 
come up with new and trendy 
fads—do yoga with your dog! 
In a swimming pool! At your 
desk!—despite the true practice 
having gone thousands of years 
without needing these.
 It didn’t have to keep up with 
the trends because it isn’t about 
making money.
On top of that, the market-
ing for yoga clothes and other 
products like mats is an obvi-
ous example of commercialism. 
“Yoga pants” from Gaiam, a 
popular yoga apparel and ac-
cessory brand, run from rough-
ly $50 to $80 and Lululemon, 
a similar company, sells things 
from $40 workout tanks to $120 
“practice jackets”; their three-
millimeter thick yoga mats cost 
$58 and a simple sleeve with a 
strap for carrying costs anoth-
er $48. 
Nobody is being forced to buy 
these products, but the pres-
sure is there, and if it were re-
ally about spirituality instead of 
capitalism then they wouldn’t 
be as popular as they are.
The Hindu principles that 
are sometimes mentioned in 
more typical yoga classes are 
often completely abandoned in 
these niches for a general peace 
and love and balance rhetoric 
as they get further away from 
their roots. 
Guru Pattabhi Jois stresses 
that this leads to misconcep-
tions and appropriations of not 
only yoga but Indian/Hindu 
history and culture in general.
In 2005, B. K. S. Iygenar’s 
son Prashant made a powerful 
statement:
 “What has spread all over 
the world is not yoga. It is not 
even non-yoga; it is un-yoga.” 
The most basic principles 
have been abandoned, and this 
bastardization of a several-mil-
lennia-old spiritual practice is a 
prime example of cultural ap-
propriation and capitalizing on 
another culture.
Yoga: another example of western appropriation 
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By Natalie Scoggins 
Sending a naked picture to someone can be scary for many reasons, but the potential of an angry ex or spurned 
love interest posting your picture online with 
personal information for thousands to see 
may be the most terrifying reason. Hunter 
Moore created the website IsAnyoneUp.
com in 2010, where—usually—angry men 
could post nude photos of any person to their 
database. Th us, revenge porn as a genre entered 
popular consciousness. EndRevengePorn.
org defi nes revenge porn as “A form of sexual 
abuse that involves the distribution of nude/
sexually explicit photos and/or videos of an 
individual without their consent. Revenge 
porn, sometimes called cyber-rape or non-
consensual pornography, is usually posted by 
a scorned ex-lover or friend, in order to seek 
revenge after a relationship has gone sour.” 
With more and more young women fi nding 
themselves harassed after having their photos 
and videos posted on IsAnyoneUp.com, 
groups dedicated to criminalizing revenge 
porn began demanding that state and federal 
governments take action.
As of today, 23 states, including 
California, Washington and Illinois, have 
drafted or passed legislation expressly 
applicable to revenge-porn-like scenarios. 
EndRevengePorn.org highlights Illinois 
legislation as providing the best protections 
for victims of revenge porn sites. Th is is 
because Illinois, unlike most other states, 
does not require an intent to cause the 
subject of the picture emotional distress 
in order to pursue legal action against the 
poster. Th ey recognize the reasons can be 
as varied as “sexual gratifi cation, ‘lulz’ and 
entertainment value.” Similarly, Illinois 
legislation broadened the defi nition of 
what can be considered “revenge porn” by 
including not only exposed sexual parts, but 
also “depictions of oral sex and being visibly 
ejaculated on.”
While protecting victims of revenge porn 
seems self-evident, there has been some 
controversy over the specifi c creation of anti-
revenge porn legislation. In Sarah Jeong’s 
article “Revenge Porn is Bad. Criminalizing 
it is Worse,” Jeong claims the danger of 
trying to criminalize revenge porn lies in 
the fact that it is diffi  cult to defi ne exactly 
what constitutes revenge porn. While there 
are many cases of innocent young women 
falling victim to vindictive ex-boyfriends, 
Jeong states “the web of liability becomes 
nebulous when we think about cases that fall 
outside this paradigm.” EndRevengePorn.
org attempts to off er a solution to Jeong’s 
concerns when they tout Illinois’ narrowly 
tailored legislation as being the most eff ective 
way of avoiding providing a defi nition so 
broad that it impinges on free speech and 
natural societal conduct. Jeong, however, 
sees a danger in any kind of revenge porn 
legislature—no matter how narrow or broad.
Even without specifi c laws criminalizing 
revenge porn, Jeong cites existing laws 
which cover situations of both hosting and 
distributing revenge porn already. Th ese laws 
include the Digital Millennium Copyright 
Act, which is when a victim who personally 
took the photographs holds copyright in 
them and can have them removed from a 
website, and laws against extortion in cases 
where a website will off er to take down 
photos in return for payment. Given these 
protections already exist, Jeong sees this 
push to specifi cally criminalize revenge porn 
as not only pointless, but disingenuous. It 
focuses energy and resources on the wrong 
problems. Jeong poses several questions at 
the end of her piece: “Why look to regulating 
the internet when restraining orders cannot 
be enforced, when domestic violence victims 
are hampered in initiating civil actions 
against abusers, when employers can fi re 
their employees for being sexualized on the 
internet?”
Regardless of controversy over the merits 
of criminalizing revenge porn, a common 
ground most activists can agree on is the 
harm it causes to the victims. Individuals 
can all help combat this problem on a very 
basic level: if someone sends them a nude 
picture, they can choose not to share it. Th ey 
should respect the privacy and trust placed in 
them. And if they fi nd themselves a victim of 
revenge porn, they should recognize there are 
many resources available to them.
If anyone is a victim of non-consensual 
pornography, they can call the End Revenge 
Porn crisis helpline at 1-844-878-2274.   
Th e naked truth about “revenge porn” legislation
By Kaitlyn Vallance
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Th e bisexual/pansexual spectrum is an 
umbrella term for identities that experience 
sexual attraction not limited to any one spe-
cifi c gender. Many bisexual scholars defi ne 
bisexuality as attraction to the same and 
other genders, not necessarily all genders. 
Bisexuality is commonly mis-defi ned as at-
traction to men and women exclusively, but 
the bisexual community generally recognizes 
gender as a multi-axis spectrum, thus re-
defi ning bisexuality as attraction to the same 
and other genders. Similar to bisexuality is 
pansexuality, polysexuality and queer sexu-
alities. It is important to note that people 
may or may not have diff erent ways to defi ne 
these terms, and you should always listen to 
what the person is telling you because they 
likely know how they identify.
E.g. Tal is bisexual genderqueer and at-
tracted to other genderqueer people, as well 
as people of other genders. While Tal is at-
tracted to genders other than their own, they 
are not attracted to straight men, which is 
why they choose to identify as bisexual.
Condoms are one of the most widely used and easily accessible sexual protection methods, but 
they’re not as simple as they may seem. 
Essentially, condoms are tubes of latex 
or plastic that are closed at one end and 
go over the penis in order to prevent 
transmission of bacteria and bodily 
fl uids, thereby lowering the risk of 
sexually transmitted infections (STIs) 
and pregnancy (if applicable), accord-
ing to the American Sexual Health 
Association (ASHA). Condoms can 
be used for vaginal, anal or oral sex. 
Details on applying condoms will not 
be discussed here, but there are many 
more facts that are important to know 
for anyone who is sexually active, re-
gardless of gender or sexual orienta-
tion. 
SUCCESS RATE
Planned Parenthood states that if 
condoms are used correctly, out of 100 
couples regularly having penis-in-va-
gina (PIV) sex, two will become preg-
nant within a year due to breakage or 
other failure. However, not everyone 
follows all the steps; in reality, 18 
out of those 100 couples will become 
pregnant if condoms are not always 
used correctly. Incorrect use includes: 
improper application —Planned Par-
enthood has an excellent video for 
reference on their website—use of 
non-water-based lubricants, which 
can wear down latex, use of expired or 
previously opened condoms and re-use 
of condoms. Failure to use condoms 
properly can also increase the risk of 
STIs as well as discomfort during sex. 
DOUBLING UP 
Because both condoms and people 
can fail to work together properly to 
prevent pregnancy, a backup method 
may be used to decrease chances even 
further. ASHA states that any other 
form of birth control—pills, Nuvar-
ings, IUDs, spermicide—will likely 
overlap that margin of error, though 
that also requires proper use of the 
birth control. It is also important to 
note that the additional method is 
only intended for pregnancy preven-
tion and does not lower the risk of 
STIs. 
Condoms, however, should not be 
doubled up. Wearing two condoms 
actually creates friction between the 
layers of latex, increasing the likeli-
hood of breakage, says the health care 
team “Alice” of Columbia University’s 
goaskalice website. 
SIZE DOES MATTER
A common reason for slippage and 
breakage is incorrect condom size, ac-
cording to factsaboutcondoms.com. 
Condoms are stretchy, but they are 
meant to be snug and comfortable. 
If a condom is too large for the wear-
er, it can slip off  during sex. It might 
get lost in the sheets, or in the other 
person, and it can be a very uncom-
fortable experience if the fi rst is as-
sumed and the second is the reality. 
On top of the discomfort, though, 
there are other risks that come with 
the now-unprotected sex. 
On the other hand, condoms that are 
too small can be painful and are also 
more likely to break due to friction 
and stretching. 
While the average condom is one-
size-fi ts-most, there are defi nitely 
exceptions. Th e wearer should know 
what size is appropriate for them. 
STI PROTECTION
Condoms help reduce the risk of 
many sexually transmitted infections, 
including HIV, chlamydia, gonorrhea, 
HPV  and syphilis, among many oth-
ers, according to Planned Parenthood. 
Th is makes condoms relevant for 
those not having PIV sex or instances 
where a penis isn’t even involved. STIs 
can absolutely be transferred through 
oral or anal sex, and sex toys can carry 
a huge amount of bacteria, especially 
if they are made of unsafe, porous ma-
terials such as PVC, synthetic skin or 
jelly. Babeland, an education-focused 
sex shop, claims that condoms on 
sex toys can also help lower the risk 
of yeast infections and urinary tract 
infections on top of STIs, though 
condoms should not take the place of 
proper cleaning or choosing safe ma-
terials.
WHY FREE CONDOMS? 
Every sex-ed group, LGBT organi-
zation, health clinic and RA seems 
to have free condoms, which can feel 
alienating to those who don’t need 
them—why all the focus on sex? 
STIs and unwanted pregnancies 
change a person’s life forever. Free 
condoms can help avoid these, which 
the Center for Disease Control and 
Prevention (CDC) claims is espe-
cially true among teenagers and young 
adults who may not have access to 
other safe-sex methods for whatever 
reason—money, lack of transportation 
or not wanting parents to know. 
Th e lack of sex ed for LGBT students 
in schools means that free condoms 
and the resources that often go with 
them are the only way for safe sex to 
occur; this also branches into access, 
as a much higher percentage of the 
LGBT population is in poverty com-
pared to the general population, the 
Center for American Progress said. 
Condoms are hugely important for 
sex workers by preventing STIs. For 
example, condoms make having sex 
with someone with HIV 10,000 times 
safer, according to Planned Parent-
hood. 
Free condoms aren’t costing taxpay-
ers much, if anything. Th e $339 mil-
lion in funding by the CDC for HIV 
prevention—only part of which in-
cludes free condoms—stretches over 5 
years and at just under $70 million per 
year is less than one 10,000th of what 
the U.S. spends annually on the mili-
tary, according to nationalpriorities.
org. In the end, the CDC claims the 
little spent by the government and by 
independent organizations saves mil-
lions to billions of dollars in medical 
and childcare costs. 
Fact check: condoms
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In light of the presidential search, Professor of 
Sociology and Anthropology Richard Anderson-
Connolly proposed a Resolution for a Fair Pay Ratio 
to be endorsed by the Faculty and ASUPS Senate. 
This resolution addresses concerns of income 
inequality with a call for the ratio of the highest paid 
employee and the lowest paid employee to not exceed 
10 to one.
The Chronicle of Higher Education ranks 
Puget Sound as having the fifth highest executive 
compensation among all U.S. liberal arts colleges. 
According to Anderson-Connolly, the current Puget 
Sound ratio is upwards of 25 to one, with President 
Ronald Thomas making upwards of $700,000 in 
salary and compensation. 
“A ratio is a nice way to get at this problem,” 
Anderson-Connolly said. “It ’s a clean policy which 
creates an incentive to help the bottom, as well as to 
make sure you don’t have too much inequality. Those 
people at the top always want big salaries. With the 
10 to one ratio, if the top wants to 
get a boost, they have an incentive 
to raise the lower wages.”
The resolution was recently passed 
by the ASUPS Senate after senator-
at-large Kyle Chong brought a 
concurring resolution to the floor. 
“It is not just a seconding of 
the resolution that the faculty 
provided, rather it ’s actually its own 
resolution that speaks to some of the 
student-specific issues concerning 
socioeconomic injustice,” Chong 
said. “What we were saying in the 
resolution is that we, as students, 
take the idea of income inequality as 
actively marginalizing our students, 
creating a sense of otherness in our 
community.
“To even be in higher education 
requires tuition, but those who 
are reliant upon student loans to 
be here are marginalized by this 
income inequality. Recovering 
from student loans takes decades. 
Income inequality is perpetuated 
by our tuition, which makes up the entirety of the 
president ’s salary. That ’s a problem.”
Professor Anderson-Connolly ’s goal for this 
resolution is to gain support from the three largest 
communities on campus: students, faculty and staff. 
“If those three groups on campus were all calling on 
the board of trustees to say that we actually believe 
in equality and we actually want to put our money 
where our speech is, I think the Board of Trustees 
would probably have to listen,” Anderson-Connolly 
said.
Anderson-Connolly recognizes that opinions 
still vary on this concept of a 10 to one ratio; the 
ASUPS vote for passing the resolution was not 
completely unanimous. Some administrators believe 
that this decrease in executive compensation will 
inconvenience the presidential search.
“The Board is aware of the feedback of the faculty 
regarding compensation; the Board Chair met with 
the faculty on this topic,” Dean Kristine Bartanen 
said. “We have a very strong search committee and 
they will do good work; it would not be helpful to try 
to tie their hands, or create a negative tone, in terms 
of recruitment of the best next leader for Puget 
Sound.” 
The logistics of exact salaries for highest and lowest 
paid employees under the resolution are not yet 
decided; the Compensation Committee of the Board 
is responsible for executive compensation decisions, 
claims Bartanen. 
However, Anderson-Connolly says that one option 
is to bring executive compensation to somewhere 
around $350,000 and the lowest paid employee to 
around $35,000.
“I don’t think this ratio would actually hurt us [in] 
our search for a new president,” Anderson-Connolly 
said. 
“You can still get plenty of good presidents when 
offering a salary of $350,000. We would also send a 
message that would say we are looking for somebody 
who values equality and social justice, not just 
money.”
According to the Chronicle of Higher Education, 
a $350,000 executive compensation at Puget 
Sound would still put Puget 
Sound among the top 20 liberal 
arts colleges with the highest 
executive compensation.
“We would be one of the first 
universities to do something like 
this,” Anderson-Connolly said. 
“I think UPS would distinguish 
itself. We would get a lot of 
national attention, which I 
believe would be largely positive. 
We would attract both student 
and faculty and staff who will 
actually want to be in a university 
that really values equality and 
doesn’t give just a cheap lip 
service.”
“When we have a period of 
transition where we’re getting a 
new president, new leadership 
and quite possibly a new campus 
climate, we have a responsibility 
to show that person what we 
want our campus to be,” Chong 
said. “That is the only person 
who can execute on that vision.”
Support for fair-pay ratio gains momentum
TRANS LATINX LECTURE EDUCATES STUDENTS
By Olivia Langen
Micha Cárdenas, an assistant professor of Interdisciplinary 
Arts and Sciences at the University of Washington, is 
involved with a number of projects focused on overcoming 
the diffi  culties and prejudices minorities face on a daily 
basis. One of her more radical solutions, formulated during 
the Black Lives Matter protests that occurred last year, 
called for a bulletproof line of clothing to ensure safety for 
African-Americans involved with protest movements.
In addition to her work with African-Americans, 
Cárdenas focuses on trans women and specifi cally trans 
women of color.
In her view, trans women are often depicted as people 
without a future. In order to change the way they are viewed 
by society, trans women need increased visibility.
With increased visibility, however, comes increased 
violence. In the month that followed Laverne Cox’s highly 
publicized interview with Time Magazine, four trans 
women were murdered in the U.S.
Cárdenas opened her lecture by presenting a virtual game 
she’d created, in which the life of a trans woman of color 
was portrayed as that of an immigrant in a post-apocalyptic 
world. Th e game consisted of a series of choices, each 
leading to a specifi c scenario.
Although the graphics were too reminiscent of science 
fi ction to be considered realistic, the game was meant to 
refl ect the decisions and struggles trans women face – 
decisions and struggles that would not even occur to the 
non-trans population. Th e game also detailed the stresses 
trans women experience when leaving their house and 
described the fear of their physical bodies they feel in public 
situations.
Th e game is only one of Cárdenas’s artistic endeavors. One 
of her most recent undertakings is an app that seeks to 
guide illegal immigrants crossing the treacherous desert 
border between the U.S. and Mexico to sources of water.
Although she had hoped her app would be interpreted 
as purely humanitarian in nature, the political aspects of 
Cárdenas’s creation raised fears of a potential threat to 
national security and garnered attention from the FBI. 
Opponents claim it could be used by gangs, terrorists or 
other criminals to gain access into the country.
Cárdenas integrated more artistic components, such as 
segments of spoken poetry, into the app in response to 
these criticisms. According to an article by NBCS San 
Diego, Cárdenas and her fellow app developers hope 
to work with immigrant rights advocates and religious 
groups to distribute phones containing the app throughout 
Mexico sometime next year.
With her creativity, boldness and compassion, Cárdenas 
serves as an inspiration for students, trans and cisgender 
alike, here at Puget Sound.
In wake of the recent incident at the University of Missouri and the many racial acts of violence that took place throughout the U.S. this year, the question of 
how to protect minorities from violence has become central to life in modern American society. Trans woman, scholar and artist Micha Cárdenas presented an 
innovative solution to these issues in her lecture, “Trans Latinx Futures: Trans of Color Poetics in Media,” on Nov. 12.
By Claire Meyer
PHOTO COURTESY OF MICHACARDENAS.ORG
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campus safety officer on duty that they can 
reach through radio for guidance. They are 
directed to not place themselves in harm’s 
way and campus security officers are told 
to remove CSAs from the scene if there 
is an apparent threat to keep them safe 
from danger. A student security guard at 
Seattle University encountered a similar 
situation when a gunman attacked the 
campus last summer. The student stalled 
the gunman by spraying him with pepper 
spray. However, recent changes to the 
student responsibilities and job descriptions 
at Puget Sound discourage this type of 
response. The student staff no longer 
approaches suspicious people. Instead, they 
provide radio back-up by asking for further 
assistance via security’s dispatch system or 
contacting Tacoma Police.
“In hind-sight these were good changes 
and I think worked well in this recent 
incident,”  Badham said.
Following each incident, Warner reviews 
the responses and follows up with the 
staff. In regards to the recent shooting, 
security services made sure to debrief all 
staff involved and a more formal debriefing 
session will take place with the student 
dispatcher, the CSA and the campus safety 
officers involved in the incident. Warner 
also plans to incorporate this incident in 
future training sessions as an example from 
which the staff can learn.
The CSA on duty at the time of the 
shooting correctly followed the suggested 
protocol: seek shelter, observe and report. 
Not only has their training prepared them 
well, but the students also prove to be 
dedicated to their job and continue to do 
their best to maintain a safe campus.
“I cannot speak highly enough about the 
students who work for me and the positive 
impact they have on campus, 24 hours a day, 
7 days a week,”  Warner said.
In addition to security training, the 
University also adheres to a number of 
policies and plans concerning violent and 
emergent situations. 
If an emergency situation were to occur 
on campus, like the shooting on Nov. 3, the 
University would follow the Emergency 
Response Plan. This plan would be put 
into action due to any event of significance. 
These events include a large fire, death by 
accident or suicide on campus, or a campus-
specific terrorist threat, among others. 
The Emergency Response Plan outlines 
the steps taken by the University to mitigate 
the issue, inform the campus, and assign 
roles to individuals that are equipped to 
take charge in an emergency situation. 
First, Security Services will take steps to 
control the problem. These actions include 
creating barriers around the scene of the 
event and being in contact with the Tacoma 
Police Department and Tacoma Fire 
Department. While Security is addressing 
the emergency, a Security dispatcher will 
use an Everbridge communication system 
to send mass texts and emails to the campus. 
Additionally, the Office of Communications 
will be in communication with the campus 
community through updates to the campus 
website and twitter account. 
The Emergency Policy Council, which is 
comprised of members of the President’s 
Cabinet, will “provide executive leadership,” 
according to the campus website. The 
Emergency Policy Council will also receive 
support from the Emergency Operations 
Center Management Group, which oversees 
response management and assists the Office 
of Communications with updating the 
community. 
Counseling, Health, and Wellness Services 
(CHWS) will also assist individuals in need 
of counseling and “will coordinate delivery 
of critical incident stress management 
(CISM) services to persons involved in or 
affected by emergency circumstances,” the 
campus website claims.
The University also outlines specific 
roles of staff members in response to an 
emergency. These staff members include the 
Dean of Students, CHWS Staff, Security 
Services, International Programs Staff, 
Student Affairs Professional Staff, Student 
Residential Staff and Greek Chapter 
Presidents. 
The Emergency Response Plan at Puget 
Sound is similar to response plans at other 
small, liberal arts universities in the Pacific 
Northwest. All of these plans, at Puget 
Sound, Willamette, Reed and Lewis and 
Clark, appoint a specific team to provide 
communication and leadership for the 
campus. 
Many of these plans, including the one 
in place at Puget Sound, provide a broad 
outline for crisis management because 
emergencies differ in every situation. The 
purpose of these plans and policies are 
to prepare the campus to act in the most 
intelligent way possible in light of terrifying 
and even horrific events. 
Director of Security at Puget Sound Todd 
Badham urges his campus community to 
educate themselves on the role they may 
play in an emergency. The University posts 
an Annual Security Report on their website 
in order to inform the students, faculty and 
staff of the types of crimes occurring on and 
around campus. In addition, security keeps 
a public log of reported crimes at the front 
desk of the security building. 
The most important resource for campus 
members is an informational video about 
campus gun violence. The video takes the 
audience through a campus shooting and 
informs them on the things they should be 
thinking about and how they should act. 
“I think this is one of the best things we’ve 
got going,” Badham said. 
He encourages all members of the campus 
to watch this video at least once a year. 
These resources are available because 
students, faculty and staff need to develop 
a basic understanding of what to do before 
hearing from security, Badham claimed. 
Throughout the interview, Badham 
stressed the importance of students, 
faculty and staff taking initiative to prepare 
themselves for emergency situations. 
“It’s not about what I can do and what I 
can do for you,” Badham said. “It’s about 
what we’re doing together.”
Students looking to improve the quality of living for individuals in the community can look into volunteering at local non-profits
Connecting to the Tacoma Community
B y  E m i l y  P a r l a n
FISH Food Banks 
of Pierce County
FISH (Friends in Service to Him) 
Food Banks of Pierce County is the 
oldest and largest food bank network 
in Pierce County. 
FISH, which has seven permanent 
locations and one mobile food bank 
capable of traveling to nine addi-
tional areas of need, functions as an 
emergency food bank and follows a 
self-serve model, with patrons select-
ing food items for themselves much 
as they would in a traditional grocery 
store. 
In addition to its goal of supply-
ing residents with enough food to 
make three meals a day for three days, 
FISH seeks to connect with the com-
munities it serves and “To provide 
nutritious food to people in need with 
compassion, dignity and respect,” per 
the company website.
This mission is accomplished large-
ly with the help of volunteers. FISH 
serves up to 50,000 people each 
month but employs only 10 paid staff 
members, each of whom is responsible 
for stocking, sorting and distributing 
food, as well as cleaning up and reset-
ting the food bank at the beginning 
and end of each day. 
The majority of day-to-day opera-
tions are carried out by the 700 vol-
unteers FISH works with each year. 
These volunteers make it possible for 
FISH food banks to operate every day 
of the week and consistently meet the 
needs of local communities.
In addition to its work as a food bank, 
FISH partners with Sound Outreach 
to send specialists into communities 
to provide financial education and as-
sistance. These specialists are a source 
of support in matters such as regis-
tering for food stamps and improving 
financial literacy, and can also provide 
foreclosure counseling to help resi-
dents through difficult times.
FISH accepts food and fund dona-
tions at all of its locations. Accord-
ing to the company website, every 
$1 donation provides $8 worth of 
food, with 97 percent of all donated 
funds going toward food distribution. 
Clothing and other item donations 
are accepted at the company’s admin-
istrative headquarters in downtown 
Tacoma and at the Lakewood and 
South East locations.
Volunteers are accepted year-round. 
Responsibilities may include greeting 
clients, sorting and repacking food 
items, restocking shelves and loading 
or unloading groceries. 
For more information, visit fish-
foodbanks.org, follow FISH Food 
Banks on Facebook and Twitter or 
call Volunteer Coordinator Kerrisan 
Meyer at 253-383-3164.
Information provided by Sue Potter, 
Executive Director of FISH Food Banks 
of Pierce County.
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With finals week steadily approaching us, straight-A student Jordan Ross has once 
again decided to fail organic chemistry.
“Yes, this will be my fourth time taking 
it,” Ross said, lighting up a cigarette in the 
Thompson study room. “I just love chemistry 
so much. There’s nothing I can do about 
it. It’s a bond that can’t be broken. And I 
only intended a little bit of a pun with that 
statement.”
Classmates claim Ross is often early to 
class, an active participant and even shows 
up to lab sections multiple times over the 
course of a week just so he can conduct the 
experiment again.
“Um, I think he’s been here like seven years 
now,” senior Bob Ralph said.
“I don’t get it. He’s not even a science 
major,” junior Ella Roberts said. “Like, do 
you even go here?”
According to anonymous sources in white 
laboratory trench coats, Ross is a humanities 
major who just never finished his science 
core.
“It’s true. I just really like to draw,” Ross 
finally admitted. “My parents wouldn’t let 
me be an art major so I became an English 
major and decided to keep taking organic 
chemistry over and over again so I could   
perfect my art.”   
A sample of Ross’s test can be found here:
Combat Zone is The Trail’s satire section. 
The Combat Zone is intended to be a satirical work. The views and opinions expressed by the Combat Zone do not necessarily reflect those of The Puget 
Sound Trail, ASUPS, concerned parties or the University of Puget Sound. Please submit compliments or complaints in the form of letters to the editor.  
By Gordy
 McBallsack
Just two friends having a laugh: I wouldn’t want to assume you know what’s going on in this photo, 
so I’m going to explain it to you and then we can both be on the same page. These two people are 
enjoying a good time on a Saturday night. No, I know you can see them. I’m just trying to give you 
context. It’s not mansplaining because I’m a feminist!
PHOTO BY MARSHAL LEATHERBEANS
You don’t know what mansplaining is.
Guest columnist f illing in for Yolo Ono clarif ies your un-asked questions
I like to describe things. That’s 
my passion in life. And I like to 
think it is what makes me quirky 
and cute. However, there’s one 
thing I know it doesn’t make me: 
sexist.
The other day, I was talking 
with a female floor mate of mine 
when the subject of calculus came 
up. Naturally, I felt the need to 
describe every detail of it to her, 
just in case she didn’t know. I 
repeat: just in case she didn’t know. 
Notice how not sexist that is. I 
mean, wouldn’t it be more sexist 
to assume she knew calculus? 
Of course it would. Really I was 
being nice by describing to her 
complex mathematics that most 
guys don’t even understand.
Imagine my surprise then when 
she claimed I was “mansplaining.” 
Mansplaining, or as I like to call 
it, the reverse sexism of American 
society, is when a man simply 
explains something to a woman 
she already knows. See, as men, 
we can’t describe things because 
women already know them. What 
kind of overly PC crap is that? 
Now I’m just supposed to assume 
women know everything I know? 
That seems sexist. How are we 
going to learn?
Here’s the thing: when I’m 
explaining something to you, it’s 
not mansplaining. It’s just me 
making sure we are on the same 
page in the conversation. I’m 
not being condescending toward 
you. And I’m definitely not being 
sexist. In fact, women don’t really 
understand what mansplaining is.
See, we live in an age when 
men are no longer treated with 
privilege, but with hesitance. 
This is because historically we 
have been bad, but I think it is 
unfair to characterize us modern 
metrosexual guys in the same way. 
As a man growing up in this post-
patriarchal age, I’d gladly let a 
woman explain things to me. And 
if I already knew what she was 
talking about, I’d feel offended. 
It’s rude for them to assume I 
don’t know the things they know 
just because I have a penis.
Just to clarify, a penis is the sex 
organ some men have, just in case 
you didn’t know. However, not 
all men have penises. Gender is a 
more complicated thing than just 
a sex organ. Are you following?
See, we used to think gender 
was simply associated with sex. 
If you had a vagina, you were 
a woman. If you had a penis, 
you were a man. Now, we know 
gender is much more complicated 
and independent of a person’s sex 
organs. Women can have a penis 
and a man can have a vagina. Do 
you understand me?
See, it all started with feminism. 
Feminism is something you 
should love because it’s about 
equal rights for women. However, 
some radical groups hate men, 
which I think is pretty messed up. 
But for the most part, feminism 
is about uniting people over the 
common cause of equality. I hope 
you got all that.
Our writers are Maddy Kunz, Nish Chhabra, John Miller Giltner, and Dana Donnelly. Guest writer Darrin Schultz co-wrote with editor Michelle Leatherby this week. Pseudonyms have historically been used 
by Combat Zone writers. We want to keep this tradition and credit writers by name in order to promote transparency. Our intent is to make people laugh and to provoke people to think critically.
By SpaNish
Student fails O Chem just to take it again
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This holiday season, Diversions has made the groundbreaking decision to 
keep the same cup design they have always 
had for every season ever.
“Yes, our special winter peppermint latte 
will be served in the same white paper cups 
we’ve been using all year,” junior barista Rene 
Thornton said.
Thornton said that changing the cup design 
was not on the docket for the last Diversions 
staff meeting.
“We talk about the cups every meeting,” 
Thornton said. “Not changing the design, 
just eliminating them. You know. For 
sustainability.”
Members of a Christian group on campus, 
Foghorn, had an opinion about the cup 
design.
“This is not an attack on Christmas,” senior 
worship leader Dave Pimm said. “So we are 
not offended.”
“The cups are white, and we feel fine with 
that,” Foghorn intern Julia Riggs said. “We 
are also that, so it’s not threatening.”
Foghorn members frequently hold small 
Bible studies in Diversions.
“I like my Bible studies like I like my 
coffee: strong, first thing in the morning 
at Diversions and devoid of unnecessary 
controversy over secular imagery,” Riggs said.
Avid Tumblr social justice warrior Sam 
Prior responded to Foghorn members’ 
comments on the matter.
“This seems totally appropriate,” Prior said. 
“I appreciate that they didn’t say too much 
about the issue and blow it out of proportion.”
Prior proceeded to not post about Foghorn’s 
reaction to the cup design on Tumblr, 
Facebook, Instagram or any other of his 
numerous social media accounts.
This holiday season, make sure to go to 
Diversions for an inoffensive cup of coffee.
Remember high school? Yeah, me too. Among my most prominent memories of that time is walking past the little 
store that the booster club moms petitioned to 
have built into one of our busiest cross-sections.
You know what I’m talking about. Expertly 
dyed shoulder-length hair, shape-ups and butt-
lifting jeans.
Now I know what you’re thinking: Mad Punz, 
why are you being so cruel, describing my glory 
days and making me feel all nostalgic? Well, 
today is your lucky day because I’m here to 
announce that the moms of Puget Sound have 
banded together and are starting a “Cool Moms 
Booster Club.”
I spoke with the leader of the Boosters, Karren, 
who recently became an empty nester when her 
first and only child, Bill, started school here in 
the fall. 
“We just want a way to continue to be involved 
with our kids,” Karren said. “Bill actually got 
held back his senior year in high school. He was 
all set to graduate, but then I noticed that he was 
getting really tired a lot. I did a quick Google 
search and realized he had mono. So I had to 
keep him home for a while.”
“I felt fine,” Bill said when asked about his 
mono. “I mean I guess it was kinda cool that I 
got to skip a bunch of school, but then I had to 
repeat a year so I’m pretty sure I ended up going 
to more school in the end. But I got really good 
at Call of Duty: Ghosts, which was a plus.”
 “He ended up not being able to graduate. 
Which was fine by me, I didn’t want him to move 
all the way across the country,” Karren said.
Karren recently moved from Connecticut to 
Washington. 
“It wasn’t necessarily to be closer to my son, it 
just happened to work out that way. I thought 
I’d make the most of it. But don’t worry; this 
won’t be like a regular booster club. It’ll be a cool 
booster club. With cool moms.”
The moms are really trying to get involved 
with the more social aspect of campus life. The 
booster club is set to implement the “cool with 
it” care package, which includes condoms, a 
breathalyzer and the calling card for I Know A 
Guy. While the package itself is free, in order to 
receive said care package, there is a minimum 
requirement of a 20-minute conversation in 
which students must engage with booster moms.
The moms are also working on being able to 
guarantee you a set at a KUPS house party. The 
only condition is that you must co-DJ with 
them. They are in talks about hosting a special 
brownie bake sale as a fundraiser in order to buy 
all new turntables for these events.
Karren says that the Boosters’ goals are 
simply to make sure that their kids continue 
to make safe and responsible choices, as well 
as acknowledging that they’re cool moms, not 
regular moms.
By Michelle Loserby and Dar n Skullz
By Mad Punz
Cups on cups on cups: Check out these plain white cups. Or don’t. I 
don’t care. I’m not a cop.
PHOTO BY PETER DAVIDSON
Diversions does not change cup design
Cool Moms:  You know son, we’re not that different. When I was 
your age, you wouldn’t believe the stuff we got into, I mean. Boy. I 
could go on. But I won’t bore you. Now let’s see if you’ve really your 
mom’s DNA. Do a keg stand for mommy.
PHOTO BY CHRIS ROACH
“Cool Moms” start new
campus booster club
Campus coffee shops decided not to change 
their cup design this holiday season; students 
are not offended.
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By Lukie Crowley and Nick Nestingen
NFL predictions
FOOTBALL Th e Loggers had a successful 
win of 38-20 against Pacifi c University. On 
Saturday, Nov. 14. Th e team left the game 
with the most Northwest Conference wins in 
program history. Th e Boxers took a 14-0 lead 
within the fi rst six minutes of the game, but 
the Loggers jumped back with a touchdown 
from junior Brennan Schon (Spokane, Wash-
ington). Another touchdown from Puget 
Sound came from senior Peter Bell (Klamath 
Falls, Oregon). Th e Loggers made another 
touchdown thanks to Schon, putting Puget 
Sound in the lead at 21-20. More notable 
touchdowns throughout the game came from 
senior Sawyer Petre (Castle Rock, Colorado), 
fi rst year Ian Borngrebe (Rancho Cucamon-
ga, California) and again from Bell.
Th e team fi nished the season with a 6-3 over-
all record and a third place in the Northwest 
Conference.
SWIMMING Logger swimming had 
their fi rst home meet on Friday, Nov. 
13th. Th ey come through victorious 
against their Northwest Conference 
rival, Willamette. Logger swimming 
had another meet the following day on 
Saturday, Nov. 14th. Unfortunately, the 
Loggers were unable to take a winning 
lead against Linfi eld University. Th e men 
fell 116-89 and the women lost 110-95. 
Despite the loss, the Loggers made some 
great wins. On the women’s side, Grace 
Lawson and Kayla Dimicco fi nished fi rst 
and second, respectively in the 50-yard 
freestyle. Ari Clark took fi rst place in the 
500-yard butterfl y and Sam Anders came 
fi rst in the 100-yard breaststroke. Some 
highlights from the men’s side include 
fi rst year Connor King (Monrose, Colo-
rado) taking home the win for the 100-
yard freestyle, Keven Henley taking fi rst 
place in the 50-yard freestyle and Nick 
Mitchell fi nishing fi rst in the 200-yard 
freestyle, the 400-yard individual medley 
and the 500-yard freestyle.
WOMEN’S SOCCER Women’s soccer 
proved victorious in the fi rst round of the 
NCAA tournament. Th e Loggers played 
against Augustana College in Waverly, 
Iowa on Saturday, Nov. 14. Th e Loggers 
came through with a 2-0 win with goals 
from senior Amalia Acorda-Fey (Seattle, 
Washington) and fi rst year Lura Morton 
(Moscow, Idaho). Goalkeeper and junior 
Lauren Th omas (Woodinville, Washington) 
saved six shots on goal.
Th eir win from Saturday advanced the 
Loggers to the second round of the NCAA 
tournament. Th ey took on Wartburg Col-
lege on Sunday, Nov. 15. Although regular 
play ended in a scoreless tie, Puget Sound 
was able to outshoot Wartburg 4-0 in over-
time. Th e team fi nished with 17-0-5 record 
in the second round of the NCAA tourna-
ment after winning their 14th consecutive 
Northwest Conference title. Th e team also 
earned Northwest Conference Off ensive 
Player of the Year, Defensive Player of the 
Year and Coach of the Year, as well as seven 
All-NWC honors.
CROSS COUNTRY Th e cross country 
runners spent this past weekend in 
Claremont, California competing in the 
NCAA West Regional meet. Senior 
Taili Ni (Sacramento, California) was 
the fi rst Logger to cross the fi nish line in 
the women’s 6k individual, placing 17th 
overall. Th e second Logger across the 
fi nish line was junior Madison Bolejack 
(Bainbridge Island, Washington). Th e 
women’s 6k team run fi nished 13th 
overall.
Senior Tyler Shipley (Forest Grove, 
Oregon) took home fi rst place in the 
men’s individual 8k and fi rst-year 
Geremia Lizier-Zmudzinsk (Forest 
Grove, Oregon) fi nished fi fth. Th e men’s 
8k team run fi nished in fi fth place.
B y  N a t a l i e  H e re f o rd
Sports Recaps
LUKIE—NFC West: Seahawks
As dominant as the Cardinals have 
looked in the early season, I fi nd it hard 
to believe that they will be able to sustain 
their current progress. On the other hand, 
the Seahawks are prone to slow starts 
but have unstoppable second halves, as 
seen with their nine out of 10 wins to 
end the 2014-2015 season. Th e Rams are 
certainly a team to watch for the division 
championship and the wild card seat, but 
they may not have the explosive weapons 
to get over the hump. As for the 49ers… 
well… um… we will see how the Blaine 
Gabbert/Kendall Gaskins duo does for 
the rest of the season.
NICK —NFC West: Seahawks
Th e Seahawks have had a slow start that 
has put them behind the fast-starting Car-
dinals. It appears the Seahawks are once 
again primed for a late season run that 
will remind the NFC and the NFL that 
the team still has the most talented roster 
in the league. Th e Seahawks played excel-
lent football for three and a half quarters in 
three of the team’s four losses; take away a 
couple of impressively bad fourth-quarter 
collapses and this team could be undefeat-
ed right now.
LUKIE—NFC North: Packers
Aaron Rodgers is Aaron Rodgers and, 
with a defense that has too much talent 
not to improve, I think the Packers will 
work through their past struggles and 
end up on top yet again. Th e Vikings will 
certainly challenge them with their strong, 
raw team, but they may just end up with 
a wild card spot. Th e Bears may end up 
being mediocre, rather than just plain bad 
like the Lions.
NICK —NFC North: Packers
Th e Vikings could make this very interest-
ing, but at the end of the day, Aaron Rodg-
ers is too good for the Packers not win the 
NFC North. One note of concern for the 
Packers and their fans is how Rodgers has 
played against great defenses, not only this 
year but throughout his whole career. Th e 
Vikings are currently ranked second in the 
NFL in scoring defense with 17.5 points 
allowed per game. Th is should get the Vi-
kings one win against the Packers this sea-
son to keep the division race close.
LUKIE—NFC South: Panthers
Th e Panthers and Cam Newton have 
defi nitely taken a step forward this 
season. Th ey won’t stay undefeated and 
will most likely come back to Earth, but 
the Panthers are a team to watch come 
playoff s. Th e Falcons are too inconsistent 
to realistically compete with the Panthers, 
but they have the pieces to stick around. 
Th e Saints’ defense is just plain bad and 
the Buccaneers are still growing.
NICK —NFC South: Panthers
While the only thing the Panthers do par-
ticularly well is run the ball, they keep fi nd-
ing ways to win games and now stand as 
the only undefeated team remaining in the 
NFC. With wins over both the Seahawks 
and the Packers, the Carolina Panthers 
have shown they have what it takes to 
make a run all the way to the Super Bowl. 
But are the Panthers peaking too early? 
With Cam Newton’s mediocre stats, there 
should be room for improvement. In the 
rest of the division, the Falcons should 
contend for the wild card after the team’s 
strong start. Also, don’t discount Drew 
Brees and the Saints from sneaking into 
the playoff s quite yet.
LUKIE—NFC East: Eagles
OK. I just really don’t know. Th is division 
has too much entropy to ever know what 
is going to happen, but I’m going to take 
a guess based on talent that the Eagles 
will grab the division. Jordan Matthews 
and Demarco Murray are too good. Th e 
Giants could defi nitely end up on top, too, 
but I’m not sure Eli Manning has enough 
weapons—or consistency—to bring them 
there. Th e Cowboys could sneak in a wild 
card spot if Tony Romo magically carries 
them when he gets back, but that’s in 
doubt. Washington *new team name* is a 
mess on every single level.
NICK —NFC East: Giants
While Chip Kelly’s Eagles are making a 
strong push, it’ll be the Giants who qui-
etly sit in fi rst place in the NFC West. Eli 
Manning’s playing a more effi  cient style 
and it’s paying off  for the Giants. It’s hard 
to count out the Cowboys, who have so 
much off ensive talent when healthy, but 
the margin of error for them is simply too 
small. However, with quarterback Tony 
Romo returning soon, expect the Cowboys 
to at least play the role of spoiler in the di-
vision and keep things close between the 
Giants and Eagles.
LUKIE—AFC West: Broncos
Th e Broncos’ defense has improved vastly 
and the team has plenty of weapons on 
off ense to help Peyton seem relevant; 
regression is defi nitely in order, though. 
Th e Raiders are extremely fun to watch 
and I would not be surprised if they stole 
a wild card spot. Th e Chiefs are a disap-
pointment and without Jamaal Charles, 
competing seems unlikely. Th e Chargers 
just can’t buy a close win.
NICK —AFC West: Broncos
While Peyton Manning certainly hasn’t 
been himself this season, the defense has 
elevated its game to an elite level, making 
this Bronco team as good as any in the past 
three years. Th e question with the Broncos 
is if Manning’s poor play will start costing 
the Broncos wins down the stretch. How-
ever, if and when it does, it will be in the 
playoff s. While the Raiders are an exciting 
team, the best they can hope for is a 1-1 
series split this season with the Broncos. 
With the Chiefs struggling without Jamaal 
Charles and the Chargers completely irrel-
evant, there is simply not enough competi-
tion for the Broncos to lose enough games 
for the Raiders to catch up this season.
LUKIE—AFC North: Bengals
Th e Bengals will regress, but still take the 
division. Th e Steelers will be interesting 
to watch, but may be too injury-prone. 
Th e Ravens are similar to the Chargers 
and may need to just focus on 2016. Th e 
Browns are entertaining with good ole’ 
Johnny Manziel, but they don’t really have 
any off ensive talent.
NICK —AFC North: Bengals
Th e Bengals have been to the playoff s all 
four years since they drafted Andy Dalton 
and all four years they bounced in the wild 
card round. Th is year the Bengals have a 
legitimate shot to skip the wild card round 
completely by taking one of the top two 
seeds in the AFC. Andy Dalton is having 
his best season as an NFL quarterback and 
isn’t slowing down. With Ben Roethlis-
berger struggling with injury and the Ra-
vens and Browns well below .500, there is 
no way the Bengals lose this division.
LUKIE—AFC South: Colts
Th is division is similar to the NFC East 
in the sense that it is in total chaos. Th e 
Colts aren’t that good and Andrew Luck 
isn’t that good, but mediocrity might let 
them end up on top. Th e Texans don’t 
have a quarterback. Th e Jaguars need 
time to grow, and the Titans have Marcus 
Mariota, but not much else.
NICK —AFC South: Colts
Th e Colts are likely to win the division 
with a record that will be right-at or below 
.500. With Andrew Luck out for the next 
two to six weeks, it would be nice to pick 
any other team in the division. However, 
the next best quarterback in the division 
is Marcus Mariota, who is on a very bad 
Titans team. Th e Colts’ backup quarter-
back, Matt Hasselbeck, has already shown 
he can lead the team to victory and should 
have enough left in the tank to help the 
Colts get a good hold on the division until 
Luck returns.
LUKIE—AFC East: Patriots
Ugh. Yes, the Patriots are the best team in 
the NFL. Tom Brady is Benjamin Button 
and Bill Belichick performs magic. Th e 
Jets and Bills will push for a wild card 
spot and the Dolphins may stick around 
to be average. No one is touching the 
Patriots.
NICK —AFC East: Patriots
Every year there is talk that one of the 
Patriots’ division rivals will fi nally over-
take them in the AFC East and every year 
Bill Belichick and Tom Brady defl ate that 
hope. Th e Patriots’ response to the cheating 
scandal from the playoff s last year has been 
impressive, to say the least. While the Jets 
and Bills might be able to fi ght it out for a 
wild card spot, neither poses a real threat to 
the Patriots. Brady appears to be as good as 
ever and the defense did not take as large a 
step back without Darrelle Revis. Th e Pa-
triots might just have a shot at running the 
table in the regular season again.
LUKIE—Super Bowl: Panthers
Th e Panthers will top the Patriots in a 
battle of a great defense against a great of-
fense. Cam Newton will have a big game 
both running and throwing. Bill Belichick 
will make a huge tactical mistake and 
leave the media talking about it all the 
way through the off -season.
NICK —Super Bowl: Seahawks
Th e Seahawks still have the most talented 
roster in the NFL, they just aren’t play-
ing the best football in the NFL yet. Th e 
Seahawks have been able to play with the 
best playing teams of the NFL through 
four quarters with atrocious off ensive line 
play and poor fourth quarter defense. Th e 
amount of room for improvement in the 
Seahawks’ play and their experience in cru-
cial games late in the season gives this team 
scary good potential. Meanwhile, the Pa-
triots simply look unstoppable in the AFC. 
It will be interesting to see how they match 
up with the Broncos in a couple of weeks, 
but Tom Brady does not appear to fear any 
defense. In a matchup of last year’s dra-
matic Super Bowl XLIX, the Seahawks 
will get their revenge by doing what they 
failed to do last year, close out the fourth 
quarter.
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B y  C o l e  S o u d e r
Change is inevitable. Any 
economist will tell you that, in the 
long run, everything can, and will, 
change. 
In 1997, Boeing underwent the 
greatest change in its company’s 
history, and it only cost them 
$13 billion. With this money, the 
airplane manufacturers absorbed 
McDonnell Douglas, a company 
also in the airplane business, albeit 
one that was substantially worse at 
their job. 
For those outside Boeing, the 
biggest change from this merger 
was Boeing taking McDonnell’s 
logo, one that it still uses today. 
For those inside the company, 
however, business would never be 
the same.
Over the past two decades, 
Psychology professor Sarah Moore 
and Sociology and Anthropology 
professor Leon Grunberg have 
been studying the evolving nature 
of Boeing’s workplace, culminating 
now with their book Emerging 
from Turbulence: Boeing and Stories 
of the American Workplace Today.
Before the merger, Boeing was 
considered a family-run business, 
one where workers could count 
on steady, above-average pay 
with great benefits. There was 
a friendly atmosphere, one that 
cultivated workplace relationships 
that went beyond the nine-to-
five. It produced perhaps the 
highest quality aircrafts, as top 
management harbored a company-
wide value in the quality of work 
over the company’s bottom-line. 
This allowed workers the freedom 
to pitch ideas on how to improve 
both the product as well as the 
way the business ran. 
After the merger, McDonnell’s 
old top brass changed Boeing’s 
culture into what they called a 
“team atmosphere” focused on 
the bottom line. Those who had 
objections to the new practices 
were told they weren’t being a 
“team player.” 
This story of change, from family 
company to corporation, is the 
story Emerging from Turbulence 
tells. Through extensive interviews 
and surveys with Boeing employees 
young and old, past and present, 
Moore and Grunberg, with the 
help of Puget Sound Professor 
of Business and Management 
Alan Krause, detail varying trends 
and opinions on business ethics, 
employee-management relations 
and the role of unions, to name a 
few topics. 
They do this with seemingly 
minimal analysis of their own, 
choosing rather to let the 36 
workers tell their own stories, and 
thus the story of the company. 
They break the narrative into three 
sections: the first contains workers 
who are retired, but worked for 
Boeing well before and after 
the merger; the second contains 
current workers who also worked 
for Boeing before and after the 
merger; the third contains current 
workers who were hired recently, 
well after the culture shift of the 
merger was in place. 
Each section is broken into 
chapters, where the interviews 
of about four workers with 
similar attitudes are compiled. 
Each chapter is opened with just 
a few paragraphs from Moore 
and Grunberg, who give a quick 
overview of who the workers to 
follow were and how they thought. 
This minimal commentary is 
perhaps the book’s best literary 
feature, as the interviews—which 
have been consolidated into just 
the answers so as not to bog down 
the narratives—offer a human 
element that scholarly analysis 
simply could not provide. 
Baby Boomers, Gen Xers and 
Gen Yers are all represented. 
Through their opinions and 
interpretations of Boeing’s 
change, Moore and Grunberg are 
able to ask, and to some extent 
answer, serious questions about 
how the American workplace is 
changing, but more notably how 
the American worker is changing. 
A notable aspect of their research 
dealt with the generational 
differences in attitudes towards 
work. Baby Boomers tend to take 
more of an “I live to work” stance 
and Gen Y’s adopt an “I work to 
live” stance.
There are a variety of theories as 
to why this change has occurred. 
Moore, Grunberg and Krause 
wrote a paper on the topic in 2014, 
concluding that it came down to 
a variety of factors, but that the 
difference is generally smaller 
than we perceive simply because 
people change as they get older.
“People my age forget what 
we were like when we were 
undergrads,” Krause said. “It’s 
very easy for me to look at my 
students and say ‘oh my god they 
don’t know how to study, they 
don’t know how to manage their 
time’ and I just about failed out as 
an undergrad because I struggled 
with the exact same thing.” 
Professor of Business and 
Leadership Jeffery Matthews 
agrees that there isn’t as large a gap 
in work attitudes as we sometimes 
believe, but he does think there is 
some merit in this observation.
“I resist broad categorizations in 
that regard, but I do think there are 
some differences that are common 
that you see more frequently now,” 
Matthews said. 
Differences sited by Moore and 
Grunberg included increased 
individualism and decreased 
job loyalty on the part of Gen 
Y’s, presenting new challenges 
for managers on how to retain 
workers.
“I think this idea of loyalty to an 
institution, to a company, is weaker 
now than it was in the previous 
generation,” Matthews said. “If 
you’re looking to retain young 
people, the loyalty will come from 
the opportunity to have loyalties 
to the people you work with, to 
the people you associate with most 
on a daily basis.”
Krause believes that it is not 
always necessary for a leader 
to know about what they are 
leading. He cited an example of an 
Olympic swim team that won the 
gold medal, and realized after they 
threw their coach into the water 
that he could not swim. 
For Krause, it is more important 
to have managers with a similar 
set of values.
“There’s a separate set of values 
for a family atmosphere versus a 
team atmosphere,” Krause said. 
“Those that came up through 
Boeing had the technical expertise 
but they had those set of values 
that everyone else in the company 
embraced. With McDonnell 
Douglas, there was a separate set 
of values.”
Matthews is a believer in 
transformational leadership, 
which is the idea that managers 
should think beyond their own 
self-interests and try to make 
each worker the best employee or 
person that they can be, and vice-
versa. 
This boils down to mutual 
understanding, something that 
was lacking in Boeing after the 
merger as employees complained 
about managers not knowing 
anything about the day-to-day 
operations of building an airplane. 
“The management and 
employees all have to understand 
what the vision and purpose of 
the company is,”  Matthews said. 
“That doesn’t mean the manager 
has to know the fine details, but the 
followers need to see their bosses 
as competent in what their areas 
are, and that they are competent 
enough to be a manager and they 
know how to get things done for 
the right reasons.”
What it boils down to is 
transparency, a point echoed both 
by Matthews and the workers in 
Emerging from Turbulence. 
“It’s hard to know what the best 
decision is so I think when you 
are making those decisions it’s 
best to take into account all your 
stakeholders,” Matthews said. “If 
you have transparency in your 
decision-making then you can 
explain this is why we’re doing it, 
then at least if it goes wrong, you 
can admit that it went wrong, but 
this is our logic for doing it.”
These are large discussions that 
can’t be solved in a small book 
about one company, but the fact 
that Emerging from Turbulence 
is able to get them on the table 
is impressive. The narratives of 
the workers are an intriguing 
way to start the discussion; now 
one needs to create their own 
narratives to finish it. 
Emerging from Turbulence:
Boeing and Stories of the American Workplace Today
 Book Review
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In Kilworth Chapel on Nov. 8, Watkins lectured between 
samples of several of these interviews in order to show that 
openness is not only the key to good jazz, but also to good 
democracy.
Th e Jazz and Democracy Project is Watkins’ brainchild, 
described on its web page as “a music-integrated curriculum that 
utilizes the jazz process and aesthetic as a lens through which 
participants think critically about American democracy past and 
present.” Th e project is not just a jazz appreciation lecture circuit 
or a music history class, but rather an interactive lesson meant 
to compare these two distinct parts of American identity. For 
six separate lessons, teachers come into elementary and middle 
schools, helping students explore both the fundamentals of jazz 
music and the democratic process, all in the hopes of getting the 
students involved in their democracy.
When Watkins gave his presentation, he assured the audience 
that the parallel between the two things was not perfect 
but nevertheless enlightening. Understanding jazz and its 
philosophy of openness to change and evolution, Watkins said, 
clarifi es and illuminates unexpected aspects of the democratic 
process.
“Th e idea of jazz’s philosophy… is both the process and the 
product,” he said. 
Watkins went on to say that this relationship between process 
and product so too applies to democracy, as democracy is a 
process that changes itself. 
“Democracy is the only form of government that you use to 
improve that form of government,” he said. “Jazz is the thing 
you have to do to get the thing that we love… Democracy is the 
process that gets us to a better world.”
Although senior ASUPS Lectures Programmer and jazz 
musician Arda Bulak did not know much about the Jazz 
and Democracy Project while hiring Watkins to speak at the 
University, he was particularly struck during the lecture by the 
theme of openness as a necessity of healthy communication. 
“Jazz as a metaphor works to resolve [miscommunication] 
because at its core is listening and without it, everything falls 
apart,” Bulak said. “Jazz and democracy are both very fragile 
organisms, and thus require the intention of creating a common 
space which only collaboratively creates the opportunity for 
self-expression.”
Senior Sophia El-Wakil was also in attendance and felt that 
the message lent itself well to the campus community’s own 
democratic processes and problems. 
“As some can say that our school is a democracy in itself,” El-
Wakil said. “It’s about individuals giving their voices to make up 
a greater working unit.”
Bulak admitted that he felt a lack of this sort of communication, 
so central to eff ective Jazz performance, is a serious problem at 
the University. 
“I think a lot of the ideological confl ict in our campus 
community is a result of miscommunication,” Bulak said. “I 
think people on this campus have more common ground than 
they think, but misunderstandings occur because people express 
their opinions in diff erent types of spaces and use vastly diff erent 
language.”
Th e necessity of listening, however, was not one that Watkins 
felt was necessary merely in University spaces and debates, but 
also on the broader scale of national politics and discourses. Not 
only what people say,  but how they say it and the willingness to 
put aside individual freedom and desire for the sake of hearing 
diff erent voices makes for a stronger society. Just as musicians 
that can take turns on solos, they also know when to step aside 
for another person’s voice to make for a stronger ensemble.
Watkins concluded that what matters is what you do with what 
has been given to you, even if you dislike or don’t understand it. 
“Th e most sincere way to interact with something… is to 
create something else,” he said. “Th at’s discourse, as opposed 
to simply debate—we are creating something together. I think, 
ideally, that’s what Congress is supposed to be.”
Watkins admits that many aspects of the metaphor don’t 
stand up to scrutiny, but assured the audience that there was 
much more to be gained from examining how what makes 
good jazz can also make good democracy than lost. Although 
attendance to the event was low, Watkins can be certain that the 
few students, faculty and Tacoma community members there in 
Kilworth Chapel left having been exposed to an enlightening 
new perspective.
By Daniel Wolfert
Jazz Lecture by Dr. Wes Watkins:
 Discussions of political discourse in music
Staying on campus for
Thanksgiving break?
The Diner: Open 2–10 p.m.
Diversions: Open
12 p.m.–12 a.m.
Cellar and C-Store:
 Open 4–8 p.m.
Friday & Saturday,
Nov. 27–28
Sunday Nov. 29,
Still hungry?
Turkey
Mashed Potatoes
Stuf f ing 
Gravy 
Green Bean Cassero le
Dinner  Rol l  w i th  But ter
Pumpkin Pie
DD$4.95/$8.95
Need some good home cooking?
Order a Thanksgiving
"Care Package" through The Diner
Complete the order form on The Diner website
by Monday, Nov. 23.
Pick up your care package in the Diner
between 9 a.m. and 3 p.m. Wednesday, Nov. 25.
pugetsound.edu/dining
The one word that appears in all of the interviews with jazz musicians collected by Dr. Wes Watkins, IV is “open.” Th e word is most often 
used in reference to attitudes of jazz musician: 
the openness to try new chord progressions, 
the openness to allow members to step into the 
stoplight in turn or the openness to musically 
respond to another player’s improvisation. 
Jazz & Deomcracy: IDr. Wes Watkins provides the University of Puget Sound community a unique 
lecture on the connections between good jazz and good democracy.  PHOTO BY DANIEL WOLFERT
